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Nhan thirc ré rang vé gidi la mét trong nhitng yéu cau quan trong nhat déi véi cac nha
may may va giay da, noi phu nir chiém gan 80% luc lugng lao ddng. Cac nha may tham gia
Better Work Viét Nam dugc ky vong van dung binh dang gidi trong thuc tién va chinh sach
cho tat cd moi ngudi. Vi vay, viéc hiéu ré gidi la gi va cach ap dung gidi tai noi lam viéc la
diéu bat budc doi vai cdc nha may may mac va giay da.

Nang cao nhan thirc vé gidi
trong nganh may
Khdéa hoc 1 ngay

* Phan biét su khac nhau gitra gidi va gidi tinh.
+ Hiéu dugc vai tro, ky vong vé gidi tai nai lam viéc va trong xa

MI:IC tieu hoi, méi quan hé quyén luc, trdch nhiém gia dinh va cac rao
khéa hOC can khac.

+  C6 thé xac dinh cac cach dé thuc day binh dang trong thurc té
va trong chinh sach vé gidi.

+  C6 kinh nghiém trong viéc phat trién va ap dung chinh sach vé
gidi tai noi lam viéc.

« Gidm phan biét vé gidi tai noi lam viéc, dac biét la khi phat

trién chinh sach nhan su.

H6 Chi Minh & Ha Noi
DT: 028 050 363
Email: vn.training@betterwork.org

Lién hé
dang ky

@ Noi dung chinh Phuong phap va
* Su khac nhau gilra gidi, gidi tinh. hinh thirc dao taO
+  Su khac nhau gitra binh dang gidi * Phuong phap dao tao c6 su tham

va cong bang gidi. gia, bao gém thao luédn nhém,

+  Cac rao can dai vai binh dang gidi nghién ctru tinh huéng, déng vai,
va tuyén dung tai noi lam viéc. V.V.

+ Cac cach dé nang cao binh dang + Khéa hoc ¢6 thé dugc thuc hién
gidi tai noi lam viéc. theo hinh thirc dao tao truc tiép

 Vai tro, trach nhiém ctia quan hodc truc tuyén.
ly, dai dién cdng nhan, ban PICC « Toi da 30 hoc vién véi khéa hoc
trong viéc nang cao nhan thirc vé truc ti€p va 50 hoc vién véi khoa
gidi tai nha may. hoc truc tuyén.

Poi twong hoc vién Két qua khéa hoc
* Nhan vién phu trach nhan su tai

* Phan biét dugc su khac nhau

nha may gilra gidi va gidi tinh.
« Nhénvién/quan ly nhan sy + Phan biét dugc binh dang gidi va
* Quanlycap trung céng bang gidi.
+ Daidién céng doan Giai thich dugc gidi va cac yéu

to khac anh hudng dén viéc tiép
can ca héi tai noi lam viéc.
« Biét cach ap dung gidi trong thuc
té va trong chinh sach vé gidi.
pra @ IFC « Hiéu va thuc hién duing vai trd
‘;«ﬁ@g bl I s va trach nhiém dé dat dugc binh
\,‘{V j}\j e Hisstion = i dang gidi tai nha may.
N
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* Nhéan vién trach nhiém xa hoi
« Thanh vién ban PICC (bén quan ly)
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Raising gender awareness
in the garment industry

1-day training course

Having a strong gender awareness is now one of the most important queries for garment
and footwear factories where women are taking almost 80% of the work force. Factories
joining Better Work Vietnam are expected to bring in the gender equality in practices and
policies for all. Thus, understanding of what genders are and how to promote gender
equality/equity in the workplace are the must for garment and footwear factories.

Course
objectives

+ Describe the differences between sex and genders.

« Understand gender roles and expectations (gender norms)
both inside the workplace. and in society, power relations,
family responsibilities, and other barriers.

+ Identify possible way to promote equality.
* Have ideas in developing and adapting gender-responsive

policies at the workplace.

* Reduce gender discrimination in the workplace, especially in

Register
now

Key contents
« Differences between sex/genders

Differences between gender
equity and gender equality
Barriers for gender equality &
inclusive hiring in the workplace
Progress towards gender equality
Promote gender awareness
Roles/responsibilities of
management, worker
representatives, PICC in gender
awareness promotion in factory.

People who has responsibilities for

@ Target participants

human resource management at
factories

Human resource managers/staff
Middle managers

Trade Union representatives

CSR staff

PICC members (management side)
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Ho Chi Minh & Hanoi
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the development of HR related policies.

Training methods
and formats

Participatory training approach
and active learning opportunities

with group discussions, role

plays, drawing, and case studies,
etc...

Delivered either in the in-person
or virtual training format.
Maximum 30 participants (in-
person course) or 50 participants
(virtual course).

Learning outcomes

Know the differences between sex
and genders

Know the differences between
gender equity and gender equality
Be able to explain that gender and
other identities affect our access to
opportunities in the workplace.
Know how to bring in genders

into practices, gender-responsive
policies

Understand and perform the roles
and responsibilities to have gender
equality at the factory




