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An toan khi str dung may méc thiét bi la mot
trong nhitng quy dinh An toan vé sinh lao
dong (ATVSLD) nghiém ngat cua cac nha
may may mic va gidy da. Viéc tuan tha cac
diéu kién an toan str dung may méc thiét bj
dwoc xem nhw didu kién bat budc dé bao
dam an toan cho ngwoi lao dong va viéc tang
néng suét.

MUC TIEU KHOA HOC

« Hiéu chinh sach va quy trinh an toan khi
st dung may méc thiét bi
Nhan dién duwoc cac méi nguy va thuc hién
cac bién phap an toan khi str dung may
méc thiét bj
Thuc hién céc bién phap bao tri may méc
va thiét bi nham dam bao van hanh an
toan may moc thiét
N&m viing vai tro clia Ban ATVSLD trong
viéc thure hién an toan sir dung may moc
thiét b

DOI TUONG HOC VIEN

Dai dién Ban ATVSLD cla nha may
Quan ly hay nhan vién phu trach ATVSLD
tai nha may

Quan ly/nhan vién phu trach an toan may
moc thiét bi tai nha may

PHUONG PHAP PAO TAO

NOI DUNG CHiNH

e Cap nhat cac ndi dung Luat an toan
lao déng va diéu I& lién quan dén viéc
st dung an toan may moéc thiét bi tai
nha may

« Cac quy chuan va tiéu chuan lién quan
dén viéc st dung may mac thiét bi

e Ca&c rui ro va tai nan lao déng thwong
gap trong viéc str dung may moc thiét
bi tai cac nha may may mac va glay da

- Phan tich nguyén nhan gdc ré va hé
théng quan ly ATVSLD lién quan dén
an toan may mac thiét bi

« Cac bién phap an toan trong viéc st
dung may méc thiét bi

e Vai tro cia Ban ATVSLD trong viéc
thwe hién an toan may mac thiét bj tai
nha may.

KET QUA KHOA HOC

« Hiéu va van dung cac phuong phap
bdo dam an toan str dung may moéc
thiét bi cho cong nhan

«  Thuwc hién tét cac didu luat va nghi
dinh ATVSLD trong thyc té st dung
may moc thiét bi

+ Hiéu va thuc hién vai tro va trach
nhiém clia ban ATVSLD va nhan vién
phu trach ATVSLD trong viéc thyc hién
an toan may mac thiét bi tai nha may
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Machinery safety is one of the most
important OSH regulations for all garment
and footwear factories. The compliance of
the machinery safety conditions is seen as
the most mandatory conditions to ensure
the safety and productivity of workers.

COURSE OBJECTIVES

Fully aware of the safety policies and
processes of using the machinery

Know the identification of hazards and take
safety measures when using equipment
Know the implementation of measures

to maintain machines and equipment to
ensure safe operation

Update contents of the Labor Safety Law
and regulations related to the safe use of
machinery and equipment at the factory
The role of the OSH Committee in
implementing the safe use of machinery
and equipment.

TARGET PARTICIPANTS

OSH committee representatives
Management or staff with OSH
responsibilities

HR and OSH stafffmanagers and staff in
charge of work safety

TRAINING METHODS

Email: vn.training@betterwork.org

KEY CONTENTS

« The Safety Law and decrees relating
to the safe use of machinery and
equipment

» Regulations and standards relating to
the use of machinery and equipment

» Common occupational risks and
accidents in the use of machinery and
equipment in garment and footwear
factories

* Analyze the root cause and the
OSH management system related to
machine safety

» Safety measures in the use of
machines and equipment

» The role of the OSH Committee in
the implementation of machinery and
equipment safety at the factor

LEARNING OUTCOMES

» Understand, apply methods to ensure
safe use of machinery and equipment

»  Well implementing OSH laws and
decrees in practice using machinery
and equipment

» Understand and perform the roles and
responsibilities of the OSH committee
and the staff in charge of OSH in the
safe implementation of machinery and
equipment at the factory.

Phwong phap dao tao c6 sw tham gia ctia hoc vién, trong d6 hoc vién sé co6 nhiéu
co hdi hoc tap tich cwe kham pha kién thirc va kinh nghiém méi cho ban than, bao
gdm thao luan nhém, nghién ciru tinh huéng...

Téi da 30 hoc vién/khéa hoc tb chirc tai BWV.

Participatory training approach in which participants will have a lot of active learning
opportunities to explore the new knowledge and experiences for themselves, including
group discussions, case studies, role plays and case studies etc...

Maximum 30 participants for a public course.



