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COURSE OUTLINE, 2017

Ensuring a safe workplace is critically important for all factories, not just to ensure compliance with national
laws and international labour standards, but also to ensure a safe and productive workplace for their workers.

Occupational Safety and Health is the single biggest area of non-compliance in the garment industry in

A Sustainable

Vietnam. Almost 90 percent of factories have failings in terms of emergency preparedness, while more than 8

in 10 garment factories do not have an adequate OSH management system. This course will enable factories to
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In this course, you will know well...

® Overall OSH systems at garment factories

® OSH Committee and its roles and responsibilities at
factories

® |mportance of worker safety and health

® Specific issues in the workplace including temperature
ventilation, noise, lighting, chemical hazards, machine
guards, fire and electrical safety

® Checklist and risk mapping

® Updating and instructions of how to apply the work safety
law into practices

® Questions and answers
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develop responses to these challenges by applying root cause analysis and integrated prevention measures to
a range of OSH hazards, including worker protection, chemical handling, machinery use, and fire and electrical
safety. The course will also provide important guidance and updates on the revised Work Safety Law and its
relevant decrees and instructions for the garment industry.

LEARNING OUTCOMES

Participants on this course will gain

a thorough understanding of the
importance and challenges of OSH in the
workplace, together with the policies and
practices to better manage OSH issues
for continuous factory improvement. They
will also be updated relevant Work Safety
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Law and instructions of how to bring the X
Law into OSH practices at factories. Materials
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ﬂ% Fees in 2017

1,500,000 VND per participant
33,000,000 VND per in-house class

Participants

co‘ CLASS SIZE
() Maximum 25 participants

TARGET PARTICIPANTS
&\‘ Factory unions, worker representatives, and
management and staff with OSH responsibilities
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Khong tuan tha an toan lao dong la van dé rat phé bién cta nhiéu doanh nghiép may. C6
dén 90% nha may khong tuan tha thwe hién cac bién phap an toan lao dong. Hon 80% nha
may vé&i hé théng quan ly an toan lao déong khéng dat chuan.

Ho tror Khéa hoc trang bi cho hoc vién kién thirc va ky nang giai quyét cac van dé thach thirc an toan lao
Doanh nghiép dodng, cach phan tich nguyen nhan gay ra tai nan lao dong va nhirng phwong phap ngan ngua tai
2. 4K ’ nan lao dong trong moi diéu kién lam viéc, bao gbm hoéa chat doc hai, bdo hd lao déng, bao vé
C‘j“ tien may mac, an toan dién va chay nd. Dac biét khéa hoc con cap nhat cho hoc vién Luat an toan lao

Bén virng doéng va cac théng tw va huwéng dan thue hién Luat vao thuc té nha may.

KET QUA KHOA HOC

Hoc vién tham gia khéa hoc sé nhan
thirc sau séc hon vai trd quan trong
; clia an toan lao déng va nhirng diém

Tham gia khéa hoc nay, ban sé nam ré... can cai tién trong hé théng an toan lao
doéng nhw chinh sach va quan ly an
toan lao dong dé lién tuc cai tién. Hoc
vi‘én cling sé dugc cap nhat nhirng yéu Tai liéu
cau moi cta Luat an toan lao dong va . -
cac thong tw hwong dan ap dungvao  Dao tao
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 Téng quan hé théng an toan lao déng tai cac nha
may may

* Vai tro va trach nhiém cutia ban an toan lao déng

* Tam quan trong cla an toan lao déng déi véi cong

nhan R 5 PR
tinh hinh thuwc té tai nha may. A

* Nhiét do, thong gio, tiéng &n, anh sang, rdi ro héa ) ) y ° Tfl liéu hoc
chat, may méc thiét bi, an toan dién A A vien

) / . PHUONG PHAP DPAO TAO . \inh amn
Kiém tra an toan lao déng va so db rdi ro . . ;

+ Cap nhat Luat an toan lao déng Théo luan nhom, giai quyét tinh hubng minh hoa

« Hoi dap thue té, thye hanh, cau hoi * Phim ngan

+ Tinh huong
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[Q Hoc phi 2017

1.500.000 VNB/hoc vién (hoc tai BWV)
33.000.000 VND/I&p tb chirc tai nha may
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Thoi gian va Dia diém Hoc vién
s THOI GIAN % THOILUONG te> SO LUQNG HOC VIEN
8.30 - 4.30 & 2ngay “© 14i da 25 hoc vien/khoa hoc

Q DPIA PIEM HOC POI TWONG HOC VIEN )
== Van phong Better Work hogc tai nha may #" Quanly va nhan vién phy trach vé an toan
strc khde nghé nghiép, cong doan, cdng nhan




